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ify the 
5 of Tasks 
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D072 
Evaluate Project 
Plan and Timeline 
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D073 
Plan and Coordinate 
Logistical Support 
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Designer's 
Toolkit 



Fig. 10K 
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A001. 


A002, 


A003, 


A004. 


A005, 


A006. 


A007. 


A008, 


A009, 


A010, 


A011. 


A012, 


A013, 


A014, 


A015, 


A016, 


A017, 


A017A. 


A018. 


A019, 


A020, 


A021, 


A022, 


A023, 


A024. 


A025, 


A026, 


A030, 


A031, 


A032. 


A033. 


A034, 


A035, 


A036. 


A037, 


A038. 


A040, 


A041, 


A042, 


A043, 


A044, 


A045. 


A046, 


A047, 


A048. 


A048A, A049, 


A050, 


A051, 


A052, 


A053, 


Ad54, 


A055, 


A056, 


A057, 


A058, 


A060. 


A061, 


A062, 


A063, 


A064, 


A070. 


A071, 


A072, 


A073, 


A074, 


A075, 


A076, 


A080, 


A081, 


A082, 


A083. 


A084, 


A085, 


A086, 


A087, 


A088 



idEaTemplat 

Design T mplate 




Section 



Information 
carry down 
(open 
design 
template - 
section one 
function) 



DOOO. 
DOOA. 
D001, 
D002. 
D003, 
D004, 
D005. 
D010. 
D011, 
D012, 
D0 13, 
D0 14, 
D020, 
D021, 
D022, 
□023. 
D024, 
D025, 
D025A 



Help Function 



D030A, 

D030B, 

D030. 

D031. 

D032. 

D033. 

D040. 

D041. 

□042, 

D043, 

D044, 

D045, 

D046, 

D047. 

D047A, 

D047B, 

D047C, 

D047D, 

.D047E, 

D047F, 

D047G, 

D047H, 

D047I. 

D048 



Information 
carry down 
(open 
design 
template - 
section two 
function) 



Help Function 



Section three Section four 


UUaUA, 






UUOU, 










D060 


D052, 




UObI, 


D053. 




□062, 


D054. 




□063, 


D055. 




□063A, 


D055A, 




□064, 


D055B. 




□065, 


D055C, 




□066, 


D055D, 




□070, 


D055E. 




□071, 


D055F. 
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D055G, 




□073 
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Information 
carry down 
(open 
design 
template - 
section 
three 
function) 



Help Function 



Information 
carry down 
(open 
design 
template - 
section four 
function) 



Help Function 



idEa Guidelines 
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Tasks 



A017A 


Require Training 






No Training Required _ 



A018 



A019 



A023 



Learning Outcome(s) 



A024 



Learning Outcome(s) . 
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Content 
and Skill 



~~ I Learning Outcome(s) 
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Tasks 
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Knowledge & Skill 
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Knowledge 
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Tasks 
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Intellectual Skills. Cognitive Skills, etc. 



Equipment. Instructions, Safety Points 
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Tasks 



A048 


Tasks 


A048A 





A054 



Tasks 
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Tasks 


A052 


Tasks 


A051 







Tasks 



A049 



Tasks 



Tasks 
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Skills and 
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Special Equipnr^ent, Instructions, Safety Points 



Tasks 
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Safety Points, 
Special Tools, 
Special Instructions 
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What 
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Skill Levels 


Learners 
to Learn 






Aptitudes, 
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Perception 
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Equipment Resources 



A071 



Facilities Resources 



A072 



Financial Resources 
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Human Resources 
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Time Resources 



A075 
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Documentation of Courses 
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Documentation of Courses and 

How They Were Developed and Validated. 
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Meet 




Meet Task 


Training Need^ 
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Job Analysis 


A085 


Selection Criteria 









Meet 

Job Analysis 



Meet Task 
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Courses Meet Training Needs 
Meet Job Analysis 
Meet Task Selection Criteria 
Meet Job Performance 
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Standards and Cues 



Tasks and Subtasks 
Skills and Knowledge 
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Tasks and Subtasks. 
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and Conditions 
Standards and Cues 
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Tasks 
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Human Resources 

Facilities 

Equipment 

Funds 

Time 



Tasks and 
L Objectives 



D023 
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Objectives and 
Learning Activities 
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D031 



Objectives and Learning Activities 
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Existing Materials 
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Delivery System 



Objectives and 
Learning Activities 



D042 



Strategies/Methods 



Objectives and 
Learning Activities 
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D045 - 
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Existing Material 
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Web-Based 
Training Data 
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Objectives With Learning Activities 
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0055 


Web-Based Data 
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Video-Based Training 47B 55B 

Distance Learning 47C 55C 

Interactive Courseware 47D 55D 

Simulation-Based Training 47E 55E 

Multimedia 47F 55F 

Job Performance Aids 47G 55G 

Virtual Reality 47H 55H 

Instructor-Led Training 471 551 
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